
 

 



 

 



 

 



 

 
 



 

 
 



 

 
 



 

 



 

 
 



 

 
 



 

 



 

 



 

 



 

 



 

 



 

 
 



 

 



 

 



 

 



 

 



 

 



 

 



 

 
 



 

 
 



 

 
 



 

 



 

 



 

 
 



 

 



 

 



 

 
 



 

 



 

 



 

 



 

 



 

 
 



 

 



 

 
 



 

 
 



 

 



 

 



 

 



 

 
 



 
 
 
 
 



 

 



 

 



 
 
 

Supplemental Information for New York State 
 

On August 12, 2019, Governor Andrew Cuomo of New York signed a new set of laws changing 
protections surrounding harassment and discrimination for employees in the state of New York. 
 
Under federal law, harassment becomes unlawful in connection with any protected category where 1) 
enduring the offensive conduct becomes a condition of continued employment, or 2) the conduct is severe 
or pervasive enough to create a work environment that a reasonable person would consider intimidating, 
hostile, or abusive.  Under the newly signed law in New York, “severe and pervasive” is irrelevant; 
instead, the complainant needs to show that the harassment activity “subjects an individual to inferior 
terms, conditions or privileges of employment because of the individual’s membership in one or more … 
protected categories.”  However, the new law provides for an affirmative defense where the harassment 
complained of “does not rise above the level of what a reasonable victim of discrimination with the same 
protected characteristic would consider petty slights or trivial inconveniences.” 
 
Under the new law, complainants will have three years to file a claim of sexual harassment with the New 
York State Division of Human Rights, instead of the current one-year statute of limitations. This 
extension goes into effect on August 12, 2020. 
 
 




